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Comment

H ire  to  R etir e en c omp as s es  all bus ines s  fu nc tion s  nec es s ar y  to  p lan for ,
hir e, c las s ify , de v elop , a s s ign , tr ac k , ac c ou nt fo r, c ompen s ate, re ta in and

s e parate the p ers ons  (i.e., milita ry  membe rs , c iv ilian e mploy e es ,
c o ntrac tor s , n onc omb atant ev a c ue es , v o lu nteer s )  needed  to  a c c o mplish

as pec ts  of the  D oD  mis s io n.


